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FOR IMMEDIATE RELEASE 
January 30, 1987 
Local - T-C 
CHARLESTON, IL--A former vice president of the Hollywood (Fla.) 
Savings and Loan Association, Drayton R. Justus, has been named 
Director of Human Resources (formerly Personnel and Employee Rela-
tions) at Eastern Illinois University. He succeeds Edward Sawtelle. 
At the Florida institution, Justus administered all human 
resource functions, including policy. Prior to that he was the 
assistant director of personnel at the University of Toledo. 
Other positions he has held include recruitment and manpower 
planning specialist at Owens-Illinois, Inc., Toledo; and personnel 
director, Jersey City, N.J. 
Justus holds a bachelor's degree from Duke University and a 
master's degree in human resource management from Nova (Fla.) Uni-
versity. He is a member of many professional organizations. 
The announcement of Justus' appointment was made by Dr. Verna 
Armstrong, Vice President for Administration and Finance. She 
said "Mr. Justus is well-qualified, both by training and experience, 
for the position. We are pleased that he accepted our offer to 
join the staff." 
Justus is responsible for the total university payroll and for 
personnel services for approximately 750 non-academic employees with 
regard to recruitment and employment, benefits, classification, 
staff development and training, and employee and labor relations. 
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